
 

    Welcome to the your Summer 2 ITT bulletin from Northamptonshire Teaching School 
Hub      

  

We believe that every child in our region deserves to be taught be a well-qualified teacher. We 
need your support to boost our teaching workforce and give all children the best opportunity to 
succeed.  

  

This bulletin includes information on: 

• Using the apprenticeship levy to fund teacher training 

• TA to Teacher | Book your place on webinar to be held on 21 May 

• Sharing data - Teacher recruitment and retention in Northants 

• A reminder to claim your mentor training funding 

    Please visit our website | Train to Teach | Information for Schools for more info 

1. Post Graduate Teacher Apprenticeships (PGTA)  

 

https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VX8PDn3yyMrFW5mnV0Y1HpCwmW2C4PM95G7cx8N1CRsZR3m2nnW7lCdLW6lZ3ppW6pbMWY1mJ9MrW4-vsPk4k2Yt0N2w0J9RKcnbpW3PMSk66PYMSxW8T-B_38KQfWlN7hj2C3g7Bk0W37wVnk8091-hW4Dd6524CmYNqVt5Y-q4GF9W7W1rTwt299zKVJMmTPbzxKkz4Vfv2Mt73TqxmW7fvtdH1BVyRqVgDQSZ8Lzw7tW7b8bP93l4wMGW2b7-xr8wS0SHW6W9RS05Hw2DRN3mq69429qtgW3jZd6H8Brs2-VBy6tQ6RlDJrW5BDWvY99Wd5MW7SLz6q8bZwNXW30VSw15rrx_QW4CjR4X7_kxTwf5kylyY04
https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VX8PDn3yyMrFW5mnV0Y1HpCwmW2C4PM95G7cx8N1CRs-K3m2nnW95jsWP6lZ3mWVDDt4k7h6wC-V8h5WM73cF_zN2JfbwmPj8-wW7lhSbL2Y1SqtW2KtbPF3DZfgQW5D0S623MlgWTW15Wl573lh1FTW5Vm-mq4dtNDYW7NxhhJ5wCvBKW1GYlpJ7JbXSqW8GwlxJ4D12n6N6NHsN2ddMVLW6sjnrW6nlCxWW2Ftbvv2Q9XcQVMPf387xgYvHW2VYN8z1G3hYDW29KBC47MLSk6W5Xv_8X4QMtXdW4p2BvX4fpmjxW1VqhSV6-G0q1W2JDMbw63Z55CW1yC9r-288L5rW4q8bQK3hzd-gW7JYHzr1dYbdJN3BJs6T3FVF3W7t_hbk3lnX6QW6HWyxn7tf8dKW19ztln7BP6-WVvCQx08psYhFW8jFJlP68qDrdf13HHl-04
https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VX8PDn3yyMrFW5mnV0Y1HpCwmW2C4PM95G7cx8N1CRs-K3m2nnW95jsWP6lZ3mxW28jjfd7DqyzMW5clbFQ8K5vJ_W3fJ0NV4-vjFdW1r8gCd2wvP-gW8kYkzj4pbc8WN7_dFPBJJBlxW4LdCDp5cpVl_W25shlR2ZnmMrW81z9X56YrX_nN4969KhX-8xdW8g_CVX4yZLL0W3kdvrJ3ZHX68W86Lshl4SlZRgW1RJpHW8JL71gW1hLJ0k6lxS53W3R4rkH4BvJQyW7NJ6Sv3SNWPYW5j6pGX8GN543N8F8MKYQjLgJW4WkCB59hsFlfW7Xr3jX8z3mHRW54r7FK6M1ppBW8y0Mkw7LDWQ-W1wNfd54TnKzHW5tJdLR78Zh-jW57ZmGB18Cx3XW4HRPdq6qxPS_W37tf0-2Mn-1RW9bqs2K14hT7kW7BhQzK77-9lZf7WsH9P04


 

DfE Bulletin - PGTA 

Those starting the PGTA this July/Sept will now be able to complete their apprenticeship earlier 
rather than spending a whole year in training and waiting to pass their apprenticeship through 
the Apprentice Gateway. PGTAs will now last 9 months to enable training and qualification to 
take place within one academic year. This will make the process simpler for training providers 
and trainees as the End Point Assessment will be combined with summative assessment 
against the Teachers Standards for the QTS award. More information will be released by the DfE 
in August. 

1. TA to Teacher | Using the Apprenticeship Levy Funding  

 

Routes into Teaching 

 

Have you already got a member of staff who could gain QTS?  

  

Apprenticeship routes can provide your TA or HLTA, a cover supervisor, or unqualified class 
teacher a pathway to QTS. 

  

You are already paying this staff member a salary and you could use your apprentice levy to 
pay for the tuition part of their teacher training. This could be a degree (TDA), or postgraduate 
apprenticeship (PGTA) depending on what qualifications they already hold. Do look at our 
support for Routes into Teaching to help with this.  

2. Levy Transfer  

If you are keen to find out more about: 

-Using your Apprentice Levy pot 

-Linking your PAYE to DAS if you are an LA school. (This will enable the LA to support you in 

https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VX8PDn3yyMrFW5mnV0Y1HpCwmW2C4PM95G7cx8N1CRs-q3m2nnW8wLKSR6lZ3mmW2sT2_t2gCpTDW57WBvM3WPTBnW1Q3NqG2c9pp9W7-bqwt3KvpspW78yPVn20vBL_W6tZ-wD898SkHW3fRL0N3SXqCFW2Sskfr89CTGvW4Rs_Mg8WV67WN52lLWwRpVfRW4GnYTN5M4T-RW1FXZP87VV9v1V7xFHH7bmQRxW76knYT4z-7tkW3t_zb711l3HBW6SkX9X5psLcmW49X6Ty7ZyhZ6W8hm_zq8c6pt3W5t9L4_8KS4z3W4htH6_8mcjFkVfglm96S63q4W57QSFv3tctb4W3gMtsm4h-bQSW3Q1XJh4y6nnPW6M2QV14D4z0kW6YyZmS7ZYVrqW3dCTlJ2H_2xSW158tCQ3XrR5sf2Tl0v-04
https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VX8PDn3yyMrFW5mnV0Y1HpCwmW2C4PM95G7cx8N1CRs-K4ZCv8W95jVnq6lZ3n4W5Zqt1C4Xc32WVhCB9s36PWzfN8mm9XcRh9WsW63wrLx5T12b5W1wlhl05frc_lVSrLkN6K9cLPW7R7yBz5Md9fZW48t7Yf7RK-BVW71cNyC4D6xtqW1n753g3CnKjtW2rktg86Bq-v9W93R8x73dMkQwV833LN4cm8NrW3Qbsy07SJJ_TW2BVhBL8cbrTLW3Jt0K55p3y0ZW2Gc0G768qfQVV-rCCp31XPm2W7nGkqC4tjZSRN87-R8SMzY_kN4n_bByjdNFwW86gjdW62hJ-5W2jR38Z4w6gXtW2QHMxK350R8QW4wywRz1vc4LQW8GK0xQ98qhwGW3VWrbY5trz8hW4hqrzV7CmpfkW47_ZNc2gGJLcW7_NyPn58V1tfW3RjRxs8s2H6HW2hPMyx2HKPVVVRkBzh1lpTycW2pqT5T1pnwmnV58fGf9g3Y-dV2f8nL9fzb_fVPVxyK6TGpwPW4MRdkT1YBWVzW5gB8kw8T-L7mW6-zS7454VrGdW1kDVnr7RP1nWW4mBRzg5kWYckW3hHl0r3JBywTW2yF-N42ZCpvJW19yqvf3z-BWbW4GJ56k4xlHJ_f8dWqyb04


training a teacher). 

-Using the LA’s levy pot if… 

• you are too small to pay this, 

• have run out of levy, or 

• are not an LA maintained school 

Please contact your school advisors: 

  

    If you would like more support in planning for apprentice routes into teaching then please do 
contact your relevant local council: 

  

North Northampton Council: Emma Singer  

Emma.singer@northanorthants.gov.uk  

  

West Northampton Council: Becky Kinnear   

 Becky.Kinnear@westnorthants.gov.uk   

  

If you would like a broad conversation about which route will be suitable for staff to get into 
teaching using the levy eg. Post Graduate Teacher Apprenticeship (PGTA), Teacher Degree 
Apprentice (TDA), Specialist Teaching Assistant with TDA: Do contact Kate 
Coleman kate.coleman@northantstshub.org 

  

Please see our Routes into Teaching support materials here: Routes into Teaching - 
Support for Schools   

  

    For further information around the TDA, the PGTA, routes and providers then do contact 
Kate. kate.coleman@northantstshub.org  

3.  TA/HLTA Survey Teach Northamptonshire link and rationale  

Teach Northamptonshire in partnership with the Teaching School Hub have issued a short 
survey for those registered for job alerts from their site. This will help us to find out about the 
qualifications of those interested in such posts and whether they are keen to develop 
progression into teaching. Please do pass on the link to any TAs/HLTAs currently in your school, 

mailto:Emma.singer@northanorthants.gov.uk
mailto:Becky.Kinnear@westnorthants.gov.uk
mailto:kate.coleman@northantstshub.org
https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VX8PDn3yyMrFW5mnV0Y1HpCwmW2C4PM95G7cx8N1CRs-K3m2nnW95jsWP6lZ3pbW7D_J6l5pkSbTW1YcB2s3LbbHFW3C2VyM1nGJYCW2WpJJ03ck_33VX8Fqx3W-xS4W6b9kl84ZvVcSW5-DmR12KNdSpW9010cL63LLRgW1zJDd08rGNK1W3Q6Xrq8dDjlWW2xQqzr95tK-YW8Z_tq41VcVZJW3Z1vfs8Lcjl9W5VXx_W6xrfJVW2xbZVr7XXwG2W2zThVp7-ZnJWW1tNPJT5mLhnJW57pCMx1-1kpDW7g_-wd8fblJjW5VZ97h73hTPXVtPrkM8qy75mW1-w2Mh8JKVP6W2gPscK8fm95dW2rjlr7952RHFW3xtl5M6JZ76-W2D54Gg1GdBk3W8Hqcn64nvDLqW70FXf45mXdRzW7NKmY25B6VyqW2mnx2y8v435Wf85MdbH04
https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VX8PDn3yyMrFW5mnV0Y1HpCwmW2C4PM95G7cx8N1CRs-K3m2nnW95jsWP6lZ3pbW7D_J6l5pkSbTW1YcB2s3LbbHFW3C2VyM1nGJYCW2WpJJ03ck_33VX8Fqx3W-xS4W6b9kl84ZvVcSW5-DmR12KNdSpW9010cL63LLRgW1zJDd08rGNK1W3Q6Xrq8dDjlWW2xQqzr95tK-YW8Z_tq41VcVZJW3Z1vfs8Lcjl9W5VXx_W6xrfJVW2xbZVr7XXwG2W2zThVp7-ZnJWW1tNPJT5mLhnJW57pCMx1-1kpDW7g_-wd8fblJjW5VZ97h73hTPXVtPrkM8qy75mW1-w2Mh8JKVP6W2gPscK8fm95dW2rjlr7952RHFW3xtl5M6JZ76-W2D54Gg1GdBk3W8Hqcn64nvDLqW70FXf45mXdRzW7NKmY25B6VyqW2mnx2y8v435Wf85MdbH04
mailto:Kate.coleman@northantstshub.org


as well as unqualified cover supervisors, or unqualified class teachers. This data will be 
reported on at the start of the next academic year. 

  

  

Teaching Assistant (TA) opportunities  

 

3.  Ethnic disparities in entry to teacher training, teacher retention and progression to 
leadership  

  

This timely report, funded by Mission 44, finds that equalising the disparities in progression 
between applicants and teachers of different ethnic groups would significantly contribute to the 
Government’s goal of recruiting 6,500 new teachers. The report explores the factors influencing 
ethnic disparities at three key progression points: entry into ITT, progression to leadership and 
retention. The findings give us food for thought around how we encourage applications which 
represent the diversity in our communities and how we can support entry to the profession. 

NFER Report 

 

4. Are you a Careers’ Lead in School or College? 

Northamptonshire Teaching School Hub works closely with the E Midlands Careers’ Hub, and 
we are delighted to be able to support upcoming careers events for pupils across Northants. We 
are keen to support the next generation of teachers from the very beginning, including sharing 
the range of different routes into teaching, or allied school roles. A digital version of the Top Ten 
Reasons to be a Teacher and Why Teach? can be found here Resources for Career Leads. If you 
would like the ITT Strategic Lead to attend careers’ events which are scheduled for the next 
academic year, please contact Kate. 

4. Can you offer a work experience to an applicant interested in teaching?   

School experience is important for people who are looking to become teachers. It offers them 
an opportunity to work with children and young people within a real school environment, so they 
can be sure they’re making the right decision about their future. If you are able to, then please 
sign up here: Manage School Experience. 
Please do as this: 

https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VX8PDn3yyMrFW5mnV0Y1HpCwmW2C4PM95G7cx8N1CRsZR3m2nnW7lCdLW6lZ3lpW869PYC9gSY0sW4jbMxn1tMNG0W13qpf934Wp2yF3v6Bzx5n07W5dxSJl1dtJXBW6fPWTg8ms56vW6T_0JV4Fb4QzW5Cmy7f71f7vWN4wQhdHcLYJQW3Hp_RB2gV3GwN5QfrgkDccqXW3L5-FD6DF9sFW6dfGrx7Vv1j3W1DRTN_9dw4J7W2c3rWX3lMxlqW4wd94m1DcRQQW1Z8Dg93D1p9sW3_KD-H8S1cNmW68rd7k8NDSRXW7VLq_P6364TQW4S24ky4RhgPpW6ShyB77vmRqJW3-z5Lj1GdnFXW20DB836vH6vTf5K0gnj04
https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VX8PDn3yyMrFW5mnV0Y1HpCwmW2C4PM95G7cx8N1CRsZx7j7nMW6N2kFb6lZ3mLW7hS13k6jmdq4W2SL03c5rS6VwW6j-KQh8w__4tW3hLf825dwbmJW1bV4Xb134g2lW5lww-J51lMykW6ntPpY92cD0sW3kwByb8TbScgN3CMlF8ptCl2W8RXyVf7dCzddW2JxlRt3WKFG2W4JR3gH53Bn4lW5CfQTl8x4dn7W4m1GN42f77F_W4thBDy6hb5BsW5TxxCX4b0DkJW6KJr7x7sdnJ0W4WxM7j8xT94dW6_-stB1C_w53Vf6lRq2W72bNW27CzqT167gWwW4dmjVD55wRXKW8mHX3w5NGYfyW5657TY99c4tPW5_D_5W6bJXdsW90gPyr5bznZjW1jV3kw4N-1XrW7GK_Rw4zCw-ZW6N5fzM2YRcNBW3cbqBC6q-SvjW4WWBmw6LGQLwW1c75cH7_zXyxVmhQS42sKj8QW3rF9Ss6Ts_rXW4pLN9w8zplKZW3yq9WD3yGnK1W1Wsy113Q5N1JW7yxP9n3KrzGlVz3GM-4Bgt3BVV0nhs9gYjxzW4LwgL58Cnkn_W6W0d4R6RJXKLW6ybZWB3Qr6gcN3gCC57WlRtcW7-TnYC36gfn8W1qvYwg1PJhb_W8JHNW72R3HGhW23mFn7669mJLN7qwsQPWG8PNW5kYjrT1s0tr-W483zz13xvcY2V41m204rRBZbW33TyWx5J2bBvW47hJl26b6pjQf1PZKF-04
https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VX8PDn3yyMrFW5mnV0Y1HpCwmW2C4PM95G7cx8N1CRs-K3m2nnW95jsWP6lZ3pQW1_tq7W1FQqpQVkHfHw94-Vq9VB6s0V5_g24hW4n46DS6xGygBW2NCylb86zJWmW8kxdKq3_QcZ2W9lwJP385vx4NW97T1QP8WSrdtW7BxGFJ4R4tskN8WBnGjWHZylW3LzVYZ2ZGf_NW64T8nN46Ct3VW1yqGCl7rBdflW7LSSR82qt08-W3WZpfk3PdXknW5W9JBM5lwM-7W72hWd38Dqm6VN26-Y5vlpjbFW23C5wd8jPg-vW86Yc3J2NQpJRW2FrR833YyGzWW3j8Q7v27dP5JVsQR-y3MWCMLW9lcYww1k2mJ5W64Sk4j417wDvW4fXNWW74QzLCW4kybDT8l_73NW5rJDq02R-6B0W32Q0vT8vmM97Vw4d363styJSf7Wmbv-04


• advertises the experiences you can offer candidates at your school 

• manage bookings and cancellations 

• communicate with candidates  

If you are keen to support local secondary schools with the new Gatsby Benchmark around real 
work experience opportunities then do register with us. The Careers Hub and the Teaching 
School are developing a strategic plan for this across the County so we can develop our pipeline 
of teachers for the future. Please email Kate with your school name and contact so that we can 
support schools to develop these work experience opportunities. Many students in KS 4 and 5 
are interested in education and the secondary career’s survey (FSQ) suggests that students at 
this age value the sector and feel that education is a worthwhile career. Let’s nurture this, so we 
build a pipeline of teachers for the future. 

4. Are you a Careers’ Lead in School or College? 

Northamptonshire Teaching School Hub works closely with the E Midlands Careers’ Hub, and 
we are delighted to be able to support upcoming careers events for pupils across Northants. We 
are keen to support the next generation of teachers from the very beginning, including sharing 
the range of different routes into teaching, or allied school roles. A digital version of the Top Ten 
Reasons to be a Teacher and Why Teach? can be found here Resources for Career Leads. If you 
would like the ITT Strategic Lead to attend careers’ events which are scheduled for the next 
academic year, please contact Kate. 

4. Are you a Careers’ Lead in School or College? 

Northamptonshire Teaching School Hub works closely with the E Midlands Careers’ Hub, and 
we are delighted to be able to support upcoming careers events for pupils across Northants. We 
are keen to support the next generation of teachers from the very beginning, including sharing 
the range of different routes into teaching, or allied school roles. A digital version of the Top Ten 
Reasons to be a Teacher and Why Teach? can be found here Resources for Career Leads. If you 
would like the ITT Strategic Lead to attend careers’ events which are scheduled for the next 
academic year, please contact Kate. 

5. Keep in touch 

If you'd like to explore further ways to support ITT and build a sustainable teacher workforce, 
please do get in touch: 

• emailing: itt@northantsTSHub.org / kate.coleman@northantsTSHub.org 

• phoning: 01536 397013  

Kind regards 

  

https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VX8PDn3yyMrFW5mnV0Y1HpCwmW2C4PM95G7cx8N1CRs-K3m2nnW95jsWP6lZ3l0W3-l8R71gpWd2N5CjkQRSL0JnW4GZWPD1y0GrVW816T7h33cdPqM9m5PcMcHrtW5LqLR223lqVvW4tZglz3T22_-W1lLqts6vnpgGN4zdJC0qx0qqVWtHz-1RCjG2W1DCghq50NDpmW6jhKvm1Kyt91Vgbnn612_kSdW51gSJ44Q9Y04W5vX-QG8WqFW7W4Hq0yq8867csW4FVKNk2cJZ_HN4qRfP2NL48GW5l-Xsj2sDpqsW6cBwQD4nGGV4W43y00w3RzBxrW3y-C1l7KK6QmW1_dKHk2MH3x5W7X2vdv5pJTLpN7QkvjjSsXmZW89wKkg7HPlgLW3Vnwjr8BNLj2W6Sr2dd8m2Q6fW9bCwb74nRq6XW7TxytZ8f29LPf2z9-_b04
https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VX8PDn3yyMrFW5mnV0Y1HpCwmW2C4PM95G7cx8N1CRs-K3m2nnW95jsWP6lZ3nnW3HwJBp8xdZWHW1LQg1P13wWf9W1fTY7Y6kg3C3W4m8ws61WcmQmW8QnDQj2Rwq7BW59Z2N27ygVQSW5h0zTf51H8hVV807h085bWCVW7KvCCX8qHrhrW1JrmGN86mFQ5W1Ydvw3361K7KVFr4ML6xJpnDW5Kqb9J8jyX9TW3xYD-R60GKz-W23mvF894t3lvVtCy-y4ftt5kW5vbrlp30B60vN4Myb365mnpBW3VXsD-7dFgdTMML39WW4cm5W3L1nMG1Vp2DMVq-CtM4vkMmsN4JlkQxBYTQRN36dfl5X4FxvW6_0Mm_1QVC3VN4FchHFzRFVtW7zdT277XmThZW4L90Hz6dMwJ0W4wS3DC4dNcvVW4RCWHk4gNwX3f7MG-Fx04
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