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Welcome to the new ITT bulletin from Northamptonshire Teaching School Hub.

We believe that every child in our region deserves to be taught be a well-qualified teacher. We
need your support to boost our teaching workforce and give all children the best opportunity to
succeed.

Please visit our website | Train to Teach | Information for Schools for more info

Meet our ITT Strategic Lead

Kate Coleman leads the ITT Strategy for Northamptonshire Teaching School Hub and is the point
of contact for schools interested in engaging with ITT. Read about Kate's experience here.

Kate is also the Chair for the Regional ITT Partnership Forum for all local providers.


https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VXbH713rLGh-W5MZGyD7RbNBwW4Rs6st5G5t4MN6crjq23m2ndW95jsWP6lZ3phN4HDML_5tQb7W1l6BNY5VMt2vW5Ygxc62kHp5vW8HjWQw5rXGcJN1NXHxDsm2BpVkKvCz1jSpDqW31YXXV3CCqYVW3g5xkh34YHVbW8L5dgX4p7HVmW5MDfXq9hqtV_W1qcC226ynZ0sW8G_D7D4x3jB4W8ZV_9v5S1N2jW35JC992KhkTqW8VmX9_8Sjc-dW3wDFBL27lZk-VDKYS_2kVrljV7xhvL7lNqntW1Zk9Wg75YmF6W7tDLms7L0d4BW4PNDsH1fGS76W53PYs74ngVpfW7WNb9X8QFh7hW5FL5jG6z1ZwWW2bn4n_1Jt4P4W7MWTRc5957TpW5Jjbt91bvn8HVpfvNh4vG842Vlhkkt8B1pRyW4DXXfr3FNlfyf70JR8804
https://d30z3k04.eu1.hubspotlinks.com/Ctc/DO+113/d30z3K04/VXbH713rLGh-W5MZGyD7RbNBwW4Rs6st5G5t4MN6crjq23m2ndW95jsWP6lZ3lhW1HNXVj4GT03DW6MVMvD7xcZbwW2jplKc8xRT1xW7fHVKq6CgNxwN4HJrCp8MjSvN6q_pwLQFytxW2FmKXG6jcDK6W22gpqm6mgPspW7ffL__29yL7LVX4rVN4vJDR6W3M46hl3nC0hWW8Txvcn5n9dBNW687nnn8T9mtMW5v8xH82tS8-MW2bRdZf5kTLzdW8666CC2s8B8HF4yQYytBCwqW85K6kc1_TjXrN2xLScNSmrfYW53JThs6VlkgkW7Hvkck5lbpqcW2bNMRT8KgxlWW6Ht48L4Zt9c6W7vzgY18GYJ4wW1bkqd_8Hj672W3C2r116LBpXfW52vL137D6bJ7W3LvbXX4qw7jtW3gXXhd23lSP_VXfnMR4skYvqf6LtKy204

Contact: kate.coleman@northantsTSHub.org

1. Supporting ITT training and placements

Thank you to all those schools across Northamptonshire who have supported our local ITT
providers with placements and experiences. All providers value your support and expertise in
sharing the training of these early teachers.

Some of you have also been working with providers to support the intensive training and
practice (ITAP) elements of their initial teacher training. ITAPs are a new element of the ITT
curriculum which have been developed by all providers of initial teacher training for the 2024 to
2025 academic year.

If you would like to share your experience of how your school has supported placements and
ITAPs, please follow the link below. We would value any feedback and reflections on your
experiences.

Email Kate Colman with your feedback

2. Does your school have staff who are ready to gain QTS?

The Teaching School Hub, can support existing unqualified staff in your school, staff who have a
degree but no QTS and interested members of your school community on their journey to gain
QTs.

With a wealth of providers in this County and a range of routes, we can support your schoolin
building great teachers to work in your school now and a pipeline of teachers for the future.

Please follow this link to find out about routes available for unqualified staff working in school
already. This info graphic gives you information about what you can do to support staff who have
a degree, or for those who need to gain one.

QTS Routes for school staff

This diagram explains the routes available and who in this area provides which route. This
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includes apprentice, degree apprentice and Assessment Only routes which will suit those who
are working with you already, or who wish to work in your school. These routes may suit you and
be affordable options to build your workforce. Please follow this link for more information about
suitability and cost.

Routes into Teaching

For any further information, or to have a conversation about your staffing needs please
contact Kate Coleman.

We are very happy to support prospective trainees, Head Teachers and Senior Staff and school
clusters through advice, meetings, or a chat through.

3. Schools not yet engaging in ITT

Following the ITT engagement work undertaken by all Teaching School Hubs over the last
academic year, the ITT Strategic Lead has started to contact schools who have previously not
been engaged with initial teacher training.

Thank you to all of the schools who have supported this next stage of the DfE’s remitted work.
Here are some of the key points which we have identified with our schools and wish to support:

¢ Small schools are often already supporting ECTs during induction, therefore limiting
capacity to support ITT trainees. Staffing may not allow for the mentoring support
required for trainees. Mixed age classes may be seen as more difficult for trainee
teachers.

e Ahigh level of, and increasing SEND and behavioural need, is limiting capacity

e Special schools are keen to participate, but are hampered by compliance and the need
to train within mainstream settings. These schools often offer alternate placements and
ITAP visits for trainees to experience SEND which encourage trainees to think about
where they wish their careers to develop.

e Geographical restrictions such as a drop in driving/car access amongst young
applicants. Difficulty in use of public transport, especially in rural areas.

e Recruitmentissues: The drop in prospective trainees applying for teacher training rather
than engagement of schools in teacher training.

e Budget restraints for schools hampering development of existing unqualified staff in
school.
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If your school is not ready to host a trainee, there are many other ways that you can get
involved in supporting ITT regionally. Visit the link below to find out more on our website:

Ways to get involved

What are the immediate advantages of hosting an ITT trainee?

o Trainees work alongside teachers, team teaching and working with individuals and
groups of students while they develop their practice.

o Astrainees’ confidence and ability grow, they quickly progress to lead whole-class
teaching.

e Trainees have the potential to rapidly become valued members of the school team.

e Trainees are supernumerary: providing an extra pair of hands in the classroom.

What are the long-term advantages of hosting an ITT trainee?

o The opportunity to work with talented trainee teachers who may be a strong fit for future
teachingvacancies in your school.

o Professional development for teaching staff who provide mentoring and support for
trainee teachers.

o Accesstothe latest research, practice, and innovation on teaching and support for
children and young people.

e Accessto support from your ITT provider and their wider networks, including Teaching
School Hub.

4. Offer School Experience

To help schools to offer school experience, the DfE provide a free service called Manage
School Experience.

This service helps schools:
o advertise the experience they offer candidates at their school
¢ manage bookings and cancellations
e communicate with candidates

We all understand how vital school experience is for people who are thinking about a career in
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teaching. It offers them an opportunity to work with children and young people within a real
school environment, so they can be sure they’re making the right decision about their future.

We encourage schools to support this initiative as this encourages applicants to train in
Northants. This will support local applications and develop interest in working in your school
and training with you. Please tell us if you have registered for this opportunity.

https://www.gov.uk/guidance/manage-school-experience-service-information-for-schools

5. Keep intouch

If you'd like to explore further ways to support ITT and build a sustainable teacher workforce,
please do get in touch:

¢ emailing: itt@northantsTSHub.org / kate.coleman@northantsTSHub.org
¢ phoning: 01536 397013

Kind regards

Kate Coleman
ITT Strategic Lead

Northamptonshire Teaching School Hub

Northamptonshire Teaching School Hub

Growing Teacher & Leader Expertise

czlelivering the DfE’s Golden Thread

in Teacher Development //
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Northamptonshire Teaching School Hub, Brooke Weston Academy, Coomb Road, Corby,
Northants NN18 8LA, 01536 397013
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